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Ne Conepxanue Crp.

1 [lepeyeHb KOMMETEHIHI C YKa3aHUEM STaroB UX (OPMHUPOBAHUS B 3
npotecce ocsoenus OIIOIT

2 Onucanue rnokasaresnaeil U KpUTEpUeB OLICHUBAHUS KOMIIETEHIIUI Ha 5
Pa3IMYHBIX dTanax ux (GOpMUPOBAHUS, ONMCAHUE IIKAJ OLCHUBAHUS

3 TunoBble KOHTPOJIbHBIE 3aJaHUsI UM MHBIE MaTe€pUaiIbl, HEOOXOAUMBIE IS 9
OLICHKM 3HAHWM, YMEHHUH W HaBBIKOB, XapaKTEPU3YIOIIHME OTallbl
(GbopMHpOBaHUs KOMIIETEHIIMH B IPOLIECCE OCBOEHUS 00pa3oBaTeIbHOMN
IPOrPaMMBI

4 Meroauueckue Marepuansl, OIPEACIAIOIME IPOLEAYPbl OLECHUBAHMS 24

3HAaHUH, YMEHUH, HABBIKOB, XapaKTEPU3YIOLINX ATAIBI UX (HOPMUPOBAHHUS




1. IlepeyeHb KOMNETEHIUI ¢ YKa3aHHEM 3TANOB UX ()OPMHUPOBAHMS
B npouecce oceoenusi OINOIT

B pesynbrate u3yueHus: qucuuruinibl « THOCTpaHHBIN A3BIK B MPO(ecCHoHaIbHON
JESITENFHOCTH  (aHTMHACKHA)» oOydJarormecs, B cootBerctBuM ¢ PI'OC BO mo
HanpasieHuto noarotoBku  08.04.01  CTpouTensCTBO, YTBEPAKACHHOTO MPHUKA30M
MunucrepctBa oOpazoBanus u Hayku P® ot 31.05.2017 r. Neo 482, dopmupyror
CJIEYIOIIYIO0 KOMIIETEHIIHUIO:

- "crmoco0eH TNPUMEHSTh COBPEMEHHBIE KOMMYHUKATHBHBIE TEXHOJIOTUHM B TOM
YUCJIe Ha WHOCTpaHHOM(BIX) s3bIKe(ax), I aKaJeMHYEeCKOro W MpodhecCHOHATBHOTO
B3aumoeicteusa” (YK-4).

Tabnmma 1
®opMHPOBaAHHE KOMIIETEHIIMI B IIpouecce u3y4eHus: AMCUUIIMHBI
«/HOoCTpaHHbIH A3bIK B IPO(EeCCHOHATBHON AeTeJbHOCTH (AHTJIMHCKHI))
Kommerenus Nupukaropel Jrarmsl Bunni O1ieHOYHBIE
Kon HanmeHnoBaHue JOCTHKCHUS dbopMHUpOBaHKS | 3aHATHN JUISA MaTepuabl s
KOMIIETEHITUI KOMITETCHIIMHM B | (D)OPMHUPOBAH OLICHKU YPOBHS
nporecce ust c(OpMHPOBAHHOCTH
ocsoenud OIIOIT | xommereHIIN KOMIIETEHIIUHU
(rom) )51
1 2 3 4 5 6
VK-4 | «cniocoben VK-4.4 - 1 IPaKTUYECKU TectupoBanue
IIPUMCHATH yCTaHaBJIMBACT € 3aHATHS VYceTHBII onpoc
COBPEMEHHBIC KOHTAKTBI U Jlokan
KOMMYHUKATUBH | OPraHU3YyeT KoHTponbHast
bl€ TEXHOJIOTHH B | OOLIEHUE B paGora
TOM 4HCIIE Ha COOTBETCTBHH C
UHOCTPaHHOM(BI | MOTPEOHOCTIMHU
X) A3bIKae(ax), COBMECTHOU
TS NIeATENbHOCTH,
aKaJIeMHUYECKOTO | UCIONB3Ys
nu COBpeMeHHBIe
npodeccHoHabH | KOMMYHUKATHBHBI

oro
B3aUMOJICUCTBUS
»

€ TeXHOJIOTHH.
3HaeT: JIeKCUKY
po¢eCCHOHaNBHO
r'0 M HayYHOTO
Xapakrepa;
rpaMMaTHYCCKUEC
CTPYKTYPHI,
o0ecreynBaroLe
KOMMYHUKAIUIO
po¢eCCUOHANTBHO
i
HAIpaBJIeHHOCTH.
YmMeeT: obmaThes
o Tenedony,
OpraHN30BbIBATH U
MPOBOJUTH
JICTIOBBIC BCTPEUH.
Bnageer:
MHOCTPAHHBIM
SI3BIKOM Ha
YpOBHE,
M03BOJISIONIEM




OCYIIECTBIISTh
aKaJICMUIECKYIO
npoeccuoHaIbHY
10 KOMMYHHKAITHIO

VK-4.5-
COCTaBIISICT
TUTIOBYIO JICJIOBYIO
JIOKYMEHTAIIHIO
TSI
aKaJIEMHYCCKHUX U
PO ECCHOHATTEH
BIX IICJICH Ha
WHOCTPaHHOM
SI3BIKE,
MIPEICTaBIsIeT
PE3yJIbTaThI
HCCICAO0BATEIBCKO
U U IPOEKTHOU
JEeITEIFHOCTH Ha
Pa3IUYHBIX

Ty OJTMIHBIX
MEPOIPUATHAX HA
MHOCTPaHHOM
SI3BIKE

3HaeT:
JIEKCHYECKHUE U
rpaMMaTHYECKHE
IpaBmIIa
odopmireHUs
JIeJIOBOM
JIOKYMEHTAI1H;
JIEKCUKY H
rpaMMaTHYECKHE
0COOEHHOCTH
Hay4YHO-

My OJIUIIECTUIECKO
IO CTHIIA.

Vwmeer: BecTn
JIEJIOBYIO
MIEPEIHCKY,
COCTaBIIATh
pe3tome, 6uzHEC-
[JIAHBI;
[IPEICTABUTh
pe3yIbTaThl
HUCCIIEIOBaHUH B
pasHbIX (hopmarax
(TaOIHUIIBI, CXEMBI,
JMarpamMmel,
Mpe3eHTALINU U
Jp.).

Bnaneer:
HaBBIKOM

o opMIICHHUS
JIETOBBIX
JIOKYMECHTOB;
HaBBIKOM
ITyOJTMIHBIX
BBICTYIUICHUH.




IIpumeuanue:

Komnerenmus YK-4 taxxe hopmMupyercs B X0/1€ OCBOCHHUS AUCHUIUINHBI "PyCcCKHii S3bIK B 1€70BOM
Y Hay4YHOW KOMMYHHMKAIMK'", a TAK)KE B XOJI€ MOJATOTOBKY K IPOLEAYPE 3aLUThI U 3aIUTE BBITYCKHON

KBTI (UKAITMOHHON PabOTHI.

2. Onucanue nokasareJieil U KpUTEpHeB OLlEHNBAHUS KOMIIETEHIIUH HA

PAINYHBIX 3Tallax UX q)OpMI/IpOBaHI/IH, OIIMCaHMC NIKAJ OIICHUBaAHUA

Taoauma 2

Hep €4YCHb OLICHOYHLIX MaTE€pHaioB

Haumenosanue
/T | OLIGHOYHOTO MaTepuaia

Kpatkas xapakrepuctuka
OLICHOYHOI'0 MaTepuaia

[IpencraBienue OleHOYHOTO
cpeactea B OM

1 TECTHPOBAHUE

METO/1, KOTOPBIH MTO3BOJISET
BBISIBUTH YPOBCHb 3HAHHIA,
YMEHHH U HABBIKOB,
CIOCOOHOCTEN U IPYrUX
Ka4yeCTB JIMYHOCTH, a TAKXKE UX
COOTBETCTBHUE OMPE/ICICHHBIM
HOpMaM IyTeM aHallu3a
CI10CO0OB BBINOJIHCHHS
oOyJaromuMucs psa
CHICIINaJIbHBIX 3aJlaHui

0aHK TECTOBBIX 3aJaHUI

2 YCTHBIH OIpOC

CPEICTBO KOHTPOJIS,
OpraHMW30BaHHOE KaK
criernuanpHas oecena
Mearoru4eckoro paboTHUKA C
00y4JaromuMcs Ha TEMBI,
CBSI3aHHBIE C U3y4aeMOU
JUCLUIUIMHON U PaCCUYUTAHHOU
Ha BBISICHEHHE 00heMa 3HAHUIMA
oOyuJaromerocs mo
OTIPENIETIEHHOMY pa3Jieny,
Teme, mpobieMe U T.I. B X0Jie
KOHTaKTHOM paboThl

BOIIPOCHI 10 TEMaM

JOUCIUAIIINHBI:

- IIE€peYeHb BOIPOCOB AJIs
YCTHOTO oIIpoca
3aaHus AJIs
CaMOCTOSITENIbHOM pabOThI

3 KOHTpOJIbHAs paboTa

CPENCTBO MPOBEPKU YMEHUN
MMPUMCHATH ITOJTYUCHHBIC
3HAHMA JJI PELICHUS 3a1a4
OIPEIEIEHHOrO THIIA T10
paszeny Ui HECKOJIbKUM
pasgenam

KOMIUIEKT KOHTPOJIbHBIX
3aJlaHUi 110 BapHaHTaM

4 OKJIaI

IPOAYKT CaMOCTOSITETIbHOM
paboTHI OOyJArOIIETOCs,
NpeCTaBISAIOMNN COO0H
KpaTKoe M3JI0KCHHUE B
MUCEMEHHOM BH/JIE
MOJTyYCHHBIX Pe3yJIbTaTOB
TEOPETUYECKOT0 aHAIM3a
ONpeAeICHHON HayqHOMI
(yueOHO-HCCIIeTI0OBATENBCKOM )
TEMBI, TJIe aBTOP PACKPHIBAET
CyTb UCCIIETyeMON TTPOOIIEMBI,
MPUBOJIUT PA3IUNYHbIE TOUKU
3peHHs, a TAK)KE COOCTBEHHBIE

TEMBI JOKJIaJ0B




| | B3rIA/IBI HA Hee | |

Taoauna 3

IIporpamMmMa oleHUBAHUA KOHTPOJUPYEMOU JUCIHUTLIIMHE
«HHOCTpaHHBIN A3BIK B IPO¢)eCCHOHATBHOM 1esITeIbHOCTH (AHTJIMHACKHI)»

Kon
. HanmenoBanue
Ne Kontponupyemslie pa3aeinbl KOHTPOJIUPYEMOU OLICHOTHOTO
/1 (TeMBI JUCITUTUTHHE ) KOMITETCHIIUY (MU
CpeJcTBa
€€ 4acTu)
1 2 3 4
N . YK-4 TectupoBanue
1. | OnpenesieHne ypoBHs 3HAHUI AHTJIMICKOTO SI3bIKA.
Career. Making career./lenaem kapbepy. Beenenue gekcuku
o | To Teme. [Tonbop xaHAMIaTa HA BAKAHTHYIO JOKHOCTb. YK-4 YcTHBIH oTpoc
" | Hancanwue pesrome. CobeceoBaHne Py MpreMe Ha padory.
Kak Bectn cebst Ha cobeceoBaHNN.
3 Business contacts. Beeaenue nekcuku mo teme. [ToBToperne YK-4 YcTHBIH ompoc
" | TpPaMMAaTHYECKOr0 MaTepuaa.
. R . S YcrHbIi onpoc
4 Heating, Ventilation and Air Conditioning.Beenenue nekcuku VK-4 Kot onbf?a;{
" | mo reme. [loBTOpeHNE rpaMMaTHIECKOTO MaTepHaa. p
pabota
Heat & gas supply. Beenenue nekcuku mo teme. I[loBroperne
5 | [PaMMATHYECKOro MaTepHaa. OcCHOBHBIE MTOJIOKEHUS TIepeBo/ia YK-4 VYeTHBI onpoc
" | HAYYHO-TEXHUYECKOTO TeKcTa. JIeKCHKO-TrpaMMaTHIeCKUui
aHaJIN3 KaK OCHOBA MEPEBOJIA.
Business letters. /lenoBas koppecnioHaeHIMs. Bubl 1e710BbIX .
A pp ACHH AR . YK-4 YcTHbIl onpoc
6. | nmucem. Beenenwue siekcuku 1Mo Teme. OCOOEHHOCTH AIIEKTPOHHOM
MEPENHCKH.
O6cyxnenue Temsl “ Central heating.” BeejeHnue iekCukH 1o
Kontponbshas
teme. [loBTOpeHne rpammaTrueckoro marepuaia. CoBpeMeHHas VK-4 paboTa
7. | TexHHKa MO Terio-u razocHadxkenuto. Cokpamienus. CTpykTypa Toknaz
CJIOKHOTO TIpeiokeHus. Cl10)KHOCOUMHEHHBIE 1
CJIOKHOTIOTYMHEHHBIC TIPEJUIOKEHHUS

Onucanue noxka3arteseil 1 KpUTepHeB OLCHUBAHUSA KOMIIETCHIMI 110 M CHMILJIMHE
«MHOCTpPaHHBIN A3BIK B NPO(eCCHOHATBHOM 1esiTeIbHOCTH (AHTJIMICKHIT)» Ha PA3JIMYHBIX
Tanax ux GopMUpoOBaHHS, ONIMCAHNE IIKAJ OLCHUBAHUS

Tabauna 4
Kon Wnpnkarops [lokaszarenu U KpUTEPHH OLICHUBAHUS PE3yIbTATOB O0yUESHHUS
KOMIIETEHIINH, JIOCTHKEHHUS HIKE TIOPOTOBOTO | IMTOPOTrOBBIN MPOJBUHYTHIM | BBICOKHUI
ITaITbI KOMIIETEHIIUH | ypOBHS YpOBEHb YpOBEHb YpOBEHb
OCBOEHUS (meynosnerBopute | (YAOBIETBOPHUT | (XOPOIIO) (oTIM4HO)
KOMITIETCHIIUN JIbHO) €JIhHO)
1 2 3 4 5 6
YK-4, YK-4.4 - oOyuatomuiicss He | oOydaromuiicss | oOydaromuiicss | oOydJarouics
1 rox yCTaHaBIUBAaeT | 3HAET JEMOHCTPHpYE | AEMOHCTPUPYE | 3HAET JIEKCHKY
KOHTaKThI U 3HAYUTEIILHON T T 3HaHUE npodeccuoHan
OpraHu3yer YacTU U3YUYEHHOH | OIpeAeseHHbIE | JIEKCHKU, BHOI'O U
oOrieHue B JIEKCHKH U TPYAHOCTH B HaJIn4ue HAYYHOTO
COOTBETCTBHHM C | FpaMMaTHYECKUX | moadope OTIETBHBIX XapakxTepa;
HOTPEOHOCTSIMU | CTPYKTYD; JIEKCUYECKUX rpaMMaTH4eCcK | TpaMMaTHUYECK
COBMECTHOI HE yMEeT BECTU CpPEICTB, UX OIIMOOK HE | M€ CTPYKTYpHI,
JesTenbHOCTH, | Oecenmy (pu JIOITyCKaeT BEJIET K o0ecrieynBaroy
UCIIOJIB3YSI o011eHuu 1o 3HAUUTENIBHOE | UCKAXECHUIO ue
COBpPEMEHHbBIE Tenedony, KOJINYECTBO CMbICJIA KOMMYHHKalU




KOMMYHUKATUB | MPOBEICHUH IpaMMaTHYECK | BBICKA3bIBAHUS, | IO
HBIE JIEJIOBBIX BCTpEY, UX OMUOOK, yMeeT JIOBECTH | mpodeccHoHan
TEXHOJIOTHH. npe3eHTanuh); 3aTPYIHSIONINX | IO CBEJICHHUSI bHOU
HE BJIaJIeCT MMOHUMaHUE OCHOBHYO HaIpPaBJIECHHOCT
HaBBIKOM BBICKa3bIBaHUS; | MHMOpMAIHIO; | H.
MPaKTUIECKOTO JNEMOHCTpHpYe | obnamaeT yMmeer
MPUMEHEHUS T HE CHCTEMHOC | HaBBIKOM 00 o01aThes Mo
MaTepuaia. yMEHUE IICHYSI Ha Tenaedony,
BBITTOJTHEHHUS WHOCTPAaHHOM | OpPTraHH30BBIBAT
MOCTABJICHHON | SI3BIKE C b ¥ IPOBOJTUTH
3aJIa4H. ITOMOIIIBIO JIEIIOBEIC
TEXHUYECKUX BCTpPCYH.
CpEJICTB. BJIaJieeT
WHOCTPaHHBIM
SI3BIKOM Ha
YPOBHE,
MO3BOJISIONIEM
OCYIIIECTBIIATh
aKaJIeMUYECKY
10 U
npodeccuoHan
BHYIO
KOMMYHHKAIN
10
YK-4.5- HE YMEET CTPOUTh yMmeeT yMeeT 3HaeT
COCTaBIISAET BBICKa3bIBaHUE C no00paTh MPAKTUICCKU JICKCUYECKHE
THTIOBYIO coOroreHreM MaTepuan 0e3 Cephe3HBIX | TpaMMaTHYECK
JICTIOBYIO JICKCUKO- HY)KHOM OImrO0K ve npaBuia
JIOKYMCHTAIMIO | TPAMMATHYECKUX | TEMATHKH, HO pabotath ¢ odopmieHus
JUTS MPaBUII MIPH HE YMEeT ero JIETIOBOI JIEIOBOM
aKaJIEMUYCCKUX | MyOIMYHOM aHAJIM3UPOBATh | KOPPECHOHJCH | JOKYMEHTAIIUH;
u BBICTYIUICHUH; HE | U TPAMOTHO IIUCHi; BIAZICET | YMEET BECTH
npo(eCCHOHANb | BIIAJICET HABBIKOM | MPEJCTABIATh, | HABBIKOM JIEJIOBYIO
HBIX IIeJIeH Ha aHanmza u JIOITYCKaeT 00paboTKu MEPETHCKY,
WHOCTPAHHOM HalpHenIen OLIUOKYU B JICIIOBOM COCTaBIIATH
SI3BIKE, HUHTEPIPETAIUH 00paboTKe U KOPPECIIOHJICH | pe3loMe,
npe/CTaBIsIeT MaTepuana COCTaBJICHUH UM Ha OW3HEC-TUIaHBI;
pe3yJIbTaThl po(heCCHOHATIBHO | JICJIOBOM WHOCTPAaHHOM | yMeeT
HCCIIEIOBATENBC | TO U KOPPECIIOHJICH | SI3BIKE; MPECTABISATh
KOH U aKaJIEMHUIECKOTO 1IUY; YBEPEHHO pe3yIbTaThI
MIPOEKTHOM xapakrepa JIEMOHCTPHUPYE | MPEACTABISICT | UCCIICIOBAHUM
JIEATSIIbHOCTH (menoBoit T YaCTUYIHO pe3ysbTaThl B Pa3HbIX
Ha pa3InIHBIX KOppecnoHAeHIY | c(hOpMUPOBaHH | UCClieoBaHUH | (hopmaTtax
My OTMYHBIX , TOKYMEHTOB; bl€ HaBBIKU Ha MyOJIMYHBIX | (TaOIUIIbL,
MEPOINPUATUAX | CBEIACHHIA MyOIMYHBIX MEPOIPHUSITUSAX. | CXEMBI,
Ha MEPCOHAILHOTO BBICTYIUICHUH. JMarpammel,
WHOCTPaHHOM Xapakrepa, Mpe3eHTAINN U
S3BIKE. WHCTPYKIUH 1 IIp.); BIIajieeT

T.J.).

HaBBIKOM
My OJINYHBIX
BBICTYIUIEHUH

3. Tunossie KOHTPOJIbHBIC 3alaHudA WIN HHbIC MaTEepHaJIbl, HCOﬁXOI[I/IMLIe AJIFd OICHKH

3HAHUH, YMEHHUH, HABBIKOB U (WJIH) ONbITA 1eATEJIbHOCTH,

00pa3oBaTe/IbHOI MPOTrPAMMBI

XapakTepu3yIMX 3Tanbl ((OPMUPOBAHNS KOMIIETEHIIHII B Mpolecce 0CBOCHMS




3.1BxoaHoii KOHTPOJIb
[lenpr0 mpoBEAEHUA BXOJHOIO KOHTPOJIA SIBISAETCS OIPENEICHUE YPOBHSA
BJIA/ICHUS] UHOCTPAHHBIM SI3bIKOM (QHIJIMHCKHUM).
IIpuMepHbIN NIepeYeHb BONIPOCOB

1.  VYnorpebute MOJaNbHBIC TTIATOJIBI B HACTOSIIEM BPEMEHH.

2. YmorpeOuTte riarojisl BO BpeMeHax rpymmbl Simple.

3. Oo0pas3yiiTe riaroisl B cTpaaareabHoM 3ajiore (Passive Voice).

4. [ToctpoiiTe mnpemIoKeHUs C TOMOIIBI0 HHPUHUTHUBHOW TPYIIBI WA
WH(UHUTHBHOTO 000pOTA.

5. TloctpoiiTe CIoKHOMOYMHEHHOE PEIOKEHHE.

6. Ynorpebure npeioru, oopaiias BHUMaHue Ha OCOOCHHOCTU MX 3HAUYEHUS
B QHTJIMHACKOM SI3BIKE.

1. OOpa3yiiTe CTeTIEHU CPaBHEHUS IPUIAraTelIbHbIX U HapeUuil.

8. MHOXECTBEHHOE YHCIIO CYIIECTBUTEIBHBIX

9.  Ilpennoru mMecta u BpeMeHH

10. Tlopsimoxk ciioB B MPOCTOM IIOBECTBOBATEIBHOM U  BOIPOCUTEILHOM
IPEII0KEHHUH.

11.  JIuunble, npUTSKATETbHBIE MECTOUMEHUS

12.  VYkazaTenbHble MECTOMMEHUS

13. Hacrosmiee mpoctoe Bpems

14.  OmnpenesieHHBIN U HEOTIPEICTICHHBINA aPTUKIIN: CKJIOHEHUE U YIIOTPEOJICHHE.

15.  OrpunarenbHble TPEATOKEHHUS.

16. MopanbHbI€ IIaroJibl: 3HAUEHUE, YIOTPEOIeHHUE, CIIPSHKEHHUE.

17.  TlopsiakoBbIE ¥ KOMTUYECTBEHHBIE YNCITUTEIbHBIC.

18. IlIpocrtoe mpormesiiee Bpems

19. Hacrosmiee mpoaomKeHHOE BPEMSI

3.2 loxkaaaml
C nenpo popMupoBaHUS YMEHUN M HaBBIKOB PabOThI C TEKCTaMU JI€JIOBOTO,
HAy4yHOro U NOpoQecCHOHAIBLHOIO  XapakTepa MNporpaMMoM  MpeaycMOTpeHa
MOJTrOTOBKA JOKJIAA0B B yCTHOM (opme. Jlokian mpeacTtaBiseT coOOMl pe3yibTaT
BBITIOJTHEHUS OOY4YarolUMCS WHIUBUAYAJIbHBIX 3aJaHui (MEpeBO/Ja) PpPa3IMUYHBIX
ypOBHEW crokHOCTU. JlaHHBINM BUA pabOThl (GOPMUPYET YMEHHUSI CTPOUTH MPUUUHHO-
CJICICTBCHHBIC CBSI3HM, HABBIKM CAMOCTOSITEIBHOTO MPUOOPETEHUS 3HAHUN TIPHU TTOMOIIN
JIOTIOJTHUTENIPHBIX ~MCTOYHUKOB, TIO3BOJISIET OOYy4YalOIMMMCS OBJIQJIETh HaBbIKAMU
CHUCTEMAaTH3allMi MaTepHuayia, pa3BUBAET YMEHHE KOHKPETHU3MpPOBaTh M 0000IaTh
PE3yNbTaThl HAYYHO-UCCIIENOBATEILCKONU PAOOTHI.
Pexomennyemas TeMaTrka JTOKJIAJ0B 10 TUCITUIIIMHE TIPUBEICHA B TAOIHIE 5.
Tab6aunua S

TeMbl AOKRJIA10B, PEKOMEHAYEMBIC ITPH U3YIYCHUU TUCHUIIJIHHBI
«HOCTpaHHBIH A3BIK B NPO(eCCHOHAIBHOI 1eATEJIbHOCTH (AHTJIHIICKHIA)

Ne TemaTuka J0KJI1a10B
n/u a a

1 Forced ventilation

2 | Air-Conditioning




3 All-Year Conditioning, Ventilation
4 Boilers.

5 Central heating

6 Centrifugal fans
7

8

9

Combined System of Air Conditioning

Fans

Gas Supply

10 | Geo-ecology

11 | Heat control

12 | Heat exchanger

13 | Heat loss

14 | Heat Recovery Ventilation™:

15 | Heaters&Radiators

16 | Panel heating

17 | My profession: advantages and disadvantages.

18 | New technologies in the field of heat supply of the population
19 | Energy-saving heat supply

20 | "Smart home": prospects for use in Russia.

21 | International cooperation in the field of heat and gas supply
22 | Features of heat supply in agriculture

3.3KonTposabHbie padoThI
TeMarnika KOHTPOJBLHOM pabOThl yCTAHABIMBACTCSI B COOTBETCTBUU C
OTJIETFHBIMU TE€MaMH pabodeil mporpamMmbl AUCIHUIUIMHBL. B KakII0H KOHTPOJIbHOU
paboTe TMpeayCMOTPEHO JBa  BapuaHTa. TeMaThka KOHTPOJBHBIX  PabOTHI
YCTaHABJIMBACTCS ISl CUCTEMATU3AIIMH 1 3aKPETUICHHS TIOTyUYEHHBIX TEOPETUIESCKIX 3HAHUN
U TIPAKTHYECKUX YMEHHM CTYJICHTOB.
BapuanT KoHTpOJBHOM padoThl Ne 1.

I. Insert the words below into the spaces

addresses, aim, aimed at, aims to, continuation, feasibility study, framework,
propose, scope, targeted, this end, undertook

1. Our IS to provide a short, practical analysis of how this language is used.
2. This article define the difference between a hazard and a danger.
3. This article is the result of a investigating. ..

4. This work the problems inherent in...

5. This work is a direct of the work begun by Zappata [2014].

6. To we have tried to...

7. We have funding as being our main priority.

8. We a new code for calculating the number of hours required.

9. We this study to...

10. Within the of these criteria, we propose to...

11. Defining P and Q falls outside the of this article.

12. 1tis students of engineering.

I1. Match the phrases (1-25) with functions (A-D)

(A) Establishing why your topic (X) is important.

(B) Outlining the past-present history of the study of X (no direct references to the
literature).

(C) Outlining the possible future of X.



(D) Indicating the gap in knowledge and possible limitations.

1. A neglected area in the fi eld of analytical chemistry is...

2. Although this approach is interesting, it fails to take into account three critical
factors.

3. By 2025, computers will have become redundant.

4. Concerns have arisen which call into question the validity of...

5. Despite this interest, no one to the best of our knowledge has studied...

6. Few researchers have addressed the issue of...

7. GISs have many applications in the field of...

8. However, there has been little discussion on...

9. In the next few years Nigeria is likely to have become...

10. It is not yet known whether these problems will be solved in the near future.

11. It is well known that psychologists tend to...

12. Moreover, other approaches have failed to provide...

13. Most studies have only focused on China to the detriment of India.

14. Psychometric tests are a critical part of the job interview process.

15. Recent developments regarding the future of the Internet have led to...

16. Roses are among the most well-known flowers on the planet.

17. Since 2012 there has been a rapid in the use of nanotechnologies.

18. The first studies in child psychology saw children as...

19. The Indonesian economy has received much attention in the past decade due to...

20. The last two years have witnessed a huge growth in the number of studies on this
topic.

21. The main characteristics of bilinguals are:

22. The next decade is likely to see a considerable rise in unemployment.

23. There is little or no general agreement on...

24. There is still considerable controversy surrounding...

25. Traditionally, the focus on bilingualism has always been...

I1l. In each sentence delete the one word / phrase that is not appropriate /
grammatical.

1. This paper outlines / proposes / describes / discovers / presents a new approach to...

2. This paper validates / examines / seeks to address / focuses on / discusses /
investigates how to solve...

3. This paper is an overview of / a review of / a report on / a preliminary attempt how
bilinguals separate the two languages while talking.

4. The aim of our work is to further / extend / widen / broaden / amplify current
knowledge of...

5. This paper takes a new look at / re-examines / revisits / informs / sheds new light on
how politicians use their power,

6. In the literature, ‘psychotic’ usually refers / often refers / is usually referred to a
patient who...

7. Vitous [2015] has provided / put forward / put down / proposed a new definition of
X, in which...

8. In the literature there lacks of a general definition of X / a general definition of X is
lacking / there is no clear definition of X.



9. In their seminal / groundbreaking / cutting edge / state-of-the-art paper of 2001,
Peters and Jones...

10. Experiments on X were conducted / carried on / carried out / performed on X in
2009 by a group of researchers from...

IV. Insert the words below into the spaces.

approach, attention, claimed, critical issues, developed, emphasis, failed,
led, literature, pointed out, review paper, was among the first, work, would support

1. In this only the highlights of the last 4 years, with on novel
techniques, will be discussed.

2. A recent review of the on this topic found that...

3. Much on the potential of nanotechnology has been carried out, yet there are
still some which need to be resolved.

4. In the traditional , Xisusedtodefine.

5. In the last few years more has been given to the pitfalls of monolingualism.

6. Doyle (2015) to...

7. As by Wallwork, this will only occur if...

8. He that this is the consequence of mismanagement, but he to
provide adequate proof of this finding.

9. This Marchesi et al. to the following conclusion... and this the
hypothesis that...

10. Dee a new method and concluded that...

V. Insert the words below into the spaces.

calls into question, compared, conducted, contend, drawbacks, expected,
findings, hypothesis, notes, observations, raises many questions, shortcomings,
underway

1. Spencer et al. a similar experiment with dogs.

2. As might have been , contradictory were shown.

3. This about whether live subjects should be used.

4. Smith and Jones France and Italy, and found them to be...

5. Their group some past assumptions about the use of animal testing.

6. Burgess, an authority on schizophrenia, that one of the major to
adopting this system is...

7. Many experts , however, that his evidence is not conclusive.

8. A related holds that the love of money is equal to evil, suggesting that...

9. Other indicate that this explanation is insufficient...

10. The of this method have been clearly recognized and experimentation is

to provide...

VI. Translate into Russian and write down the Russian equivalents.
paper insulators

air insulators

electrolyte capacitors

advantages of electrolyte capacitors

disadvantages of air insulators

O E



6. capacitor

7. insulator

8. frequency

9. distance

10. advantage

11. disadvantage

12.  cells under test

13.  capacitors in common use nowadays
14.  radio sets under test

15.  PC in common use nowadays
16. aradioman

17.  radio work

18.  radio parts

19. telephone and radio work

VII. Translate into Russian. Mind provided that.

1. A circuit operates well provided that it does not have any trouble.

2. The bulb lights provided that the circuit is connected to the cell.

3. A cell supplies energy provided that its electrodes are of different materials.

VIII. Translate into Russian. Insert both ... and, in case, up to:

1. ... solid ... gaseous insulators are highly in use.

2. ... a fuse gets faulty it should be replaced by a new one.

3. Capacitors of very high capacity - ... 1000 and more mF - are utilized in modem
installations.

IX. Complete the sentences using will ('ll) or going to.

1. A: Why are you turning on the television?

B: I'm going to watch the news. (I / watch)

2. A: Oh, I've just realised. | haven't got any money.

B: Haven't you? Well, don't worry. you some. ( |/ lend)
3. A: I've got a headache.

B: Have you? Wait there and an aspirin for you. (I / get)

4. A: Why are you filling that bucket with water?

B: the car. (I / wash).

5. A: I've decided to repaint this room.

B: Oh, have you? What colour it? (you / paint)

6. A: Where are you going? Are you going shopping?

B: Yes, something for dinner. (1 / buy)

7. A: 1 don't know how to use this camera.

B: It's quite easy. you. (I / show)

8. A: What would you like to eat?

B: a sandwich, please. (I / have)

9. A: Did you post that letter for me?

B: Oh, I'm sorry. | completely forgot. it now. (1 /do)
10.A: The ceiling in this room doesn't look very safe, does it?




B: No, it looks as if down. (it / fall)

11.A: Has Jack decided what to do when he leaves school?

B: Oh, yes. Everything is planned. a holiday for a few weeks and then
a computer programming course. (he / have, he / do)

X. Insert the words below into the spaces.

following, having, integrating, reducing, resulting, selecting, speaking,
subtracting, taking, using

1. The samples were prepared _Jude [2012].

2. The third mixture was prepared the same procedure as for the first.

3. The criteria for the subjects to participate in the survey were:

4. By the amount of liquid to the minimum, the mixture becomes more
solid.

5. Generally , our results show that bankers have no social conscience.

6. The solution to this problem can be expressed as...

7. the results together we have that:...

8 advantage of the properties of gold, we can now.

9 the first result from the second, we obtain...

10. these features meant that we could...

BapuaHT KOHTPO/IBHOM padoThI Ne 2

l. Complete the text below with the words from the box:

believe communicate deal delegate invest listen respond:

If you ask employees what qualities they value most in a manager, the majority will
tell you that they need a manager who can ! to them attentively and sympathetically.
Obviously, nobody likes talking to a brick wall, and the ability to 2 clearly with
colleagues is essential to anybody in a management position. Secondly, when staff worries
over certain issues, a good manager should... ’to their concerns promptly and also 4
with any problems as soon as they arise. Trust is also rated very highly, so managers should
also °in their employees' abilities and be prepared to  ° responsibilities to them whenever
possible. Finally, a good manager should also 7 in regular professional development
opportunities for their staff.

I1. Complete these sentences with said or told:

1 We the boss we found the project exciting.

2 She the new sales manager was not very good at motivating people.

3 She the new sales manager her team needed a training course.

4 The manager  hewasinahurry. He  me to ask his deputy.

5 They never us what happened. In fact, they never... anything to anyone!

6 He a few words about the deal in his talk, but what he.... me in the break
was more interesting.

I11. Use asked, said or told to report each line of this dialogue:
Rob | have a problem at work.




Sue Have you missed another deadline?

Rob The problem is not my work, but the new manager.

Sue What's wrong with her?

Rob She can't communicate clearly. And she doesn't listen to people's concerns.
Sue What are you concerned about?

Rob I'm not worried about anything personally, but...

Sue Well, anyway. Have you tried talking to her?

Rob Well, no, | haven't. She's only starting work next Monday...

IV. Read this article about the role of a manager. Then complete it by putting each
phrase below (a-f) in the correct space (1-6):

In the past, many people believed that managers were there just to provide support for
frontline staff. However, our understanding of the manager's function has improved. We
know that managers contribute to performance. But how do they do that 2 Some experts
argue that the day-to-day work of the manager consists of managing three things:
organization, communication and people. Let's consider organization to begin with.
Everybody knows that businesses ...2. One of the purposes of the manager, those experts
believe, is to manage this change for the benefit of both the business and its people.
Secondly, managing communication is necessary to make everyone in the business share a
common purpose. Finally, individuals need to be managed to ensure that they are motivated
to do their work well,  “4.In conclusion; we can see how the three elements of organization,
communications and motivation in turn. The third element is particularly important. Indeed,
there seems to be a strong link between how well managers carry out their motivational tasks

6 If the managers fail, then the company fails; if the managers do well, then the
company prospers and how well employees perform

a)and know their own role in achieving that purpose

b)and what exactly do managers manage

c)and that this work also gives them personal satisfaction and fulfillment

d)are constantly changing and evolving

e)determine the success and profitability of the business

V. Complete these sentences with said or told:

We the boss we found the project exciting.

She the new sales manager was not very good at motivating people.
She the new sales manager her team needed a training course.

The manager he was ina hurry. He  me to ask his deputy.

They never us what happened. In fact, they never... anything to anyone! He
few words about the deal in his talk, but what he.... me in the break was more
interesting.

V1. Use asked, said or told to report each line of this dialogue:

Rob | have a problem at work.

Sue Have you missed another deadline?

Rob The problem is not my work, but the new manager.

Sue What's wrong with her?

Rob She can't communicate clearly. And she doesn't listen to people's concerns.



Sue What are you concerned about?

Rob I'm not worried about anything personally, but...

Sue Well, anyway. Have you tried talking to her?

Rob Well, no, | haven't. She's only starting work next Monday...

VII. Complete the sentences below with the words from the box: competitive percent
performance profit share share price subsidiary turnover workforce

1 1 am pleased to report that the financial ~ of our company has been excellent.

was €24 million, an increase of eight on last year, while rose by 7% to €1.9 million.

2 Although the market place for our products continues to be highly..., we have
increased our market... to 19 percent. As a result, our  has risen to €2.1.

3 Unfortunately, we had to close down our Antwerp which has meant a 2% cut in
our

VIIl. Complete the text below with the appropriate present simple or continuous form
of the verbs in the box:

Employ grow interview open own want

Our company is among the ten largest in the country. We already SANWA

International, the successful chemicals company. In addition, we .... 'to break into the new
consumer markets of Central and Eastern Europe. For example, we % a new subsidiary in
Bratislava next month. That is why this week | " candidates for the top jobs in Slovakia.

We * well over 3,000 people, and this number.....° all the time.

IX. In each sentence, put the verb given in the correct tense, past simple or present
perfect.

1 your lifestyle (change) since you got a promotion?

2 Frango is suffering from exhaustion. He (be) away from the office all this
week.

3 How long Marc (stay) in his previous job?

41  (hear) an interesting talk on stress-related illnesses at the

conference last week.

51 (miss) the deadline once again. My boss will be furious!

6 Lucille  (be) already a workaholic when she  (be) a student.

7 Monique {earn) a lot more money in her previous job, but she finds her new one
more relaxing.

8 Why you (complain) about the workload? That's why you lost your job!

9. You'll have to excuse the boss. He (be) under a lot of stress recently

3.4TecToBbIE 321aHUA

[To muctmnnuue «WHOCTpaHHBIA S3BIK B TPO(ECCHOHATBLHON JeATEeIbHOCTH
(aHrnmiickuii)»  OpeayCMOTPEHO  MPOBEICHHE  MHUCHBMEHHOIO  TECTUPOBAHMSL.
[IuceMeHHOE TECTUPOBAHHE pPACCMATPUBACTCS KAK BXOAHOM KOHTPOJb B HAdalle
W3y4YECHUs JUCUMIUIMHBI M TPOMEXKYTOUHAsl aTTECTalUsl YCIEBAEMOCTH, KOTOpas
IIPOBOJIMTCS TIOCJIE W3YUYEHHS] HECKOJbKUX Pa3/elIOB JUCHUIUIMHBI B KOHIIE CEMECTpA.
OO0bem OaHKa TECTOBBIX 3aJJaHUM: BXOJHOM KOHTPOJIb MPE/ICTaBlIeH B 15 BapuaHTax 1o
20 3amaHuii, BBIXOAHOM KOHTPOJIb (JIEKCUKO-TpaMMaTHYEeCKUM TecT) B 15 BapraHTax mo




20 3amanuil. Pe3ynbTaThl  TECTUPOBAHUS  YYUTHIBAIOTCS TIPU  MPOBEJECHUU
IPOMEKYTOYHOM aTTeCTALUH.

TecToBbIe 3a1aHUA /151 BXOJHOTO KOHTPOJISA
I Bapuanr
3anoJIHUTE NPOIYCKHU:
1. The__ market of this product is young adults with no children, just starting their
career.
a) Important
b) Target
c) Key
d) Aim
2. | like my job: it’s very____ - you work hard, but then get good bonuses.
a) Rewarding
b) Demanding
¢) Challenging
d) Varied
3. The event held last week got alotof .
a) Public
b) Publications
c) Publicity
d) Advertisement
4. “What additional____ do you have?”
a) Educations
b) Marks
c) Lists
d) Quialifications
5. Our in-house design team assesses the proposed area of development to give the best
____of goods in the shop.
a) Layout
b) Form
¢) Range
d) Model
6. During high season some of our employees have to work___.
a) Overtime
b) Over time
c) Long time
d) Long hour
7.0ur new____ system ensures a rise in sales.
a) Pricement
b) Money
c) Paying
d) Pricing
8. Michigan woods is a supplier of ___materials to Michigan Furniture Inc.
a) New
b) Raw



c) Core
d) Main
9. The equipment at that factory is rather___; it needs replacement.
a) Obsolete
b) Run-out
¢) Old-fashioned
d) Peculiar
10. __ are people who invest into a company and partly own it.
a) Sharers
b) Shareholders
c¢) Share keepers
d) Share makers
11. This company has 16 all over the world.
a) Places
b) Filials
¢) Collaterals
d) Branches
12. Please return the____unit to us in its original packaging.
a) Defined
b) Defective
c) Detected
d) Depleted
13. If you are___, your colleagues can always rely on you.
a) Dependable
b) Dependent
¢) Independent
d) Diminished
14.“  you have any questions, do not hesitate to address us.”
a) Must
b) Can
¢) Could
d) Should
15. “I’'m not 100%____: | have some doubts”.
a) Convinced
b) Induced
c) Argued
d) Twisted
16. Sometimes employers offer___ schemes: trips, excursions, social events to their
employees.
a) Good
b) Bonus
¢) Incentive
d) Initiative
17. A secretary makes sure the office has enough___.
a) Stationery
b) Stationary



c) Appliances
d) Applications
18. A person who works with the most important clients is called Key_ Manager.
a) Client
b) Customer
¢) Account
d) Person
19. Not very clear and understandable policy of a company may lead to the loss of .
a) Credits
b) Credibility
c) Reliability
d) Responsibility
20. “We cannot afford so many workers in the office; we needto_ some work.”
a) Reduce
b) Cancel
¢) Outgo
d) Outsource
JIekCHKO-TpaMMaTHYeCKHH TeCT
(leOMe)KyTO‘lHaSI arrecragus 3K33MCH)
I BapuanT

I. Insert the words below into the spaces:
1.1.is a job or occupation for which a person must have special education and
training.
a) occupation
b) profession
C) trade
d) job
1.2.means a better chance, a more favorable condition or something which gives a
benefit.

a) Advantage

b) Benefit

c) Profit

d) Gain

1.3. I'm afraid to tell you that your standard of work has fallen well below whatwe
think is ........

a) considerable

b) believable

c) acceptable

d) available

14. A. ... will is a legal document that informs the doctor of what care you would like
to receive in specific situations.

a) Legal

b) Dying

¢) Living

d) Final



1. Fill in the gaps with newly formed word:
2.1. The local department store has to make a sustained effort at this time of the
year to........ customer demand for summer clothing.
a) satisfy
b) satisfaction
c) satisfies
d) satisfying
I11. Fill in the gaps with non-finite forms of verbs:
4.1. You are never too young to start......... some money in a savings account.
a) inputting
b) interesting
¢) infusing
d) investing
IV. Fill in the gaps with necessary prepositions:
4.1. Our project team tried hard to think........ all the possible alternatives before
making a decision.
a) of
b) at
c) by
d) as
V. Fill in the gaps with appropriate forms of verbs:
5.1. The arrangement they have is that all the money that has to be paid in tax out
of their earnings comes from their ........ account.
a) joined
b) conjoined
C) joined up
d) joint
V1. Fill in the gaps with appropriate phrasal verb:
6.1. Inquiries are held which seem to go on forever and you only wish that the
procedure could be ........
a) speeded through
b) speeded along
c) speeded up
d) speeded in
VII. Depending on conditions of communication, choose the appropriate
remark and fill in the gaps with:
7.1. Michelle:  Hello, you’ve reached the marketing department. How can I help?

Male: Yes, can | speak to Rosalind Wilson, please?
Michelle:

Male: It’s Richard Davies here.

Michelle:  Certainly. Please hold and I'll put you through.
Male: Thank you.

a) Who’s calling, please?

b) Where are you from?

c¢) What do you want?

d) This is marketing department



7.2. Michelle: Mr Hibberd’s office!
Peter: Hello, can | speak to Brian Hibberd, please?
Michelle: I’'m afraid he’s in a meeting until lunchtime. Can I take a message?
Peter: . It’s Peter Jefferson here.
Michelle: Could you hold on for a minute, Mr. Jefferson. I’ll just look in the diary. So
when’s convenient for you?
Peter: May be next week if possible. I gather he’s away the following week.
a) No, you cannot.
b) It is impossible to have a dinner this time!
c) Well, Id like to arrange an appointment to see him, please.
d) It’s Jane Jefferson here.
7.3. Teacher: Right, now let's think about the preparation of the presentation. Whatdo
you have to do to prepare it?
Sara: The most important thing is to know about the audience, find out aboutthem.
Luigi: Yes, , S0 decide on the objectives - what you want the talk to
achieve.
a) but you have to do everything possible for the team
b) but you need to make sure about your objectives first
¢) do you really think so?
d) no matter- it is not so important
7.4. Host:  There's a very nice opera on at the City Hall tomorrow. If you like, |
could book you a ticket. Mozart's Don Giovanni.
Visitor: :
Host: Oh, it is a pity! Is there anything you'd like me to fix up for you, a meal in a
restaurant?
Visitor:  No, it's okay. It's not necessary.
a) Sure, | adore opera!
b) As soon as possible!
¢) What do you mean?
d) No, I don't like listening to opera

VIII. Read the text and ...

What are competencies and why are they important?

Some years ago when executives and managers talked about the type of
employees they wanted to contract for their businesses they spoke of skills and
qualifications. These words are still used but have been overshadowed by the term
competencies. Competencies are a concept taken on board by Human Resource
departments to measure a person’s appropriateness for a particular job.

In simple terms a competency is a tool that an individual can use in order to
demonstrate a high standard of performance. Competencies are characteristics that we
use to achieve success. These characteristics or traits can include things like knowledge,
aspects of leadership, self-esteem, skills or relationship building. There are a lot of
competencies but they are usually divided into groups. Most organizations recognize

two main groups and then have numerous sub groups which competencies can be
further divided into.

There has been a lot written about competencies. It is easy to see how people can
become easily confused by what a competency actually is. It is also essential that people




in the world of business have a clear understanding of what different competencies are
and, in particular, which competencies are of interest to them — either as an individual
interested in self-development — or as an employer looking for the best candidate for a
job.

8.1. define the statement corresponding to the content of the text:
a) [IpodeccronanbHbIC HABBIKH HEOOXOUMBI JUIS TOCTHKEHHS yCIeXa.
b) I[CJIOBBIC HABBIKHW HC ABJIAIOTCA 3aJIOTOM YCIICXA.
c) PaGoromarenmo He BakeH YpOBCHb MPOGECCHOHATIBHBIX HABBIKOB JIFOJICH,
HaHMUMAaeMbIX Ha paldoTy.
d) ITpodeccruonanbHbie HABBIKKA IPHOOPETAIOTCS B KOJIICIKAX.

8.2. complete the sentence: A competency is .......
a) the best candidate for a job.
b) a tool that an individual can use in order to demonstrate a high standard of
performance
¢) a clear understanding of what different competencies are
d) a general aspects of leadership

8.3. choose the appropriate statement:
a) Competencies are a concept for measuring a person’s appropriateness for a particular
job.
b) Competencies are general features of character.
¢) Competencies are not useful for your career.
d) Competencies depend on your money.

8.4. define the major idea of the text:
a) Competency means understanding of your colleagues.
b) Competency means nothing.
¢) Competency means high level of skills and qualifications.
d) Competency means low level of skills and qualifications.

IX. Business letters:

9.1. BriOGepuTe OH U3 BapUAHTOB OTBETA PACIIONIOXKEHUS YaCTeH JIeJT0OBOTO
IMMCbMa B IIPABUJIBHOM ITOPAOKC.
1) 2520 Vista Avenue — 1 Olympia, Washington 98501
2) Mr. Bob Trimm, Personnel Manager — 2 Ideas Inc. 587 Lilly Road
3) April 19, 2013
4) Sincerely yours,
5) Hugo Grant
6) Dear Mr. Trimm:
7) | attach details of our postgraduate coursework programs in Business Administration
and related fields at Macquarie. | would be grateful if you would bring them to the
attention of any interested students or colleagues. As you will see from the brochure we
have a range of programs covering a number of fields broadly within Business
Administration. In addition, in the Graduate Diploma and Master’s programs we also
have very well developed research degrees in similar fields at PHD level. These can be

taken externally as can some of the coursework programs. A separate brochure is
available from the Department covering our research degree programs.

a) 1-2-3-6-7-4-5
b) 3-2-1-7-6-4-5



c) 3-1-2-6-7-4-5
d) 1-3-2-6-7-4-5

9.2. IlpounTaiiTe TEKCT M OMNpeIeIuTe, K KaKOMy BHIY JEJIIOBOIO JIOKYMEHTa
(pGSIOMC, IMMCbMa-3asBJICHUA, ITHCbMAa-yBCIAOMIICHUA, HHCLMa-sanpoca) OTHOCUTCA
IIPEACTABICHHBIA HUKE OTPBIBOK.

Date: 20.03.2014

Contact Name: A.Johnes
Company: ABD Company
Dear Mr.Brown,

For the past ten years | have followed your career through news events,
interviews and web research. Your dedication to the Fourth Estate and your
understanding of the important role journalists play in today's fast-paced information
highway, coupled with your belief in the power of the press is exemplary.

| have had the privilege of honing my journalistic abilities on three widely
different publications. When | left college, | immediately went to work for the typical
small town newspaper and learned all aspects of getting the paper to the people in a
timely manner. | then moved to regional manager for a media corporation composed of
small to mid-size newspapers in the Midwest. In my current position, I am Chief
Correspondent for one of the largest newspapers in the southwest.

I would like an opportunity to visit with you to get your insight and suggestions
on where my skills and abilities would be of the greatest value to the ABD Company,
and to inquire about possible job openings with the company. | will call your office to
set a convenient time. | do look forward to meeting you.

Sincerely yours, Mr. Johnes.

a) Letter of Complaint

b) Sales and Promotional Letter
c) Cover Letter

d) Inquiry Letter

9.3. IIpounTaiiTe TEKCT M BHIOEPUTE MPABIIBHYIO MOCIEIOBATEIFHOCTD CIIOB IS
3allOJIHCHHA IIPOITYCKOB.

Dear Sir/Madam,

We have small size business in this city. Our organization is about to expand our
office. We will 1)_ten tables (full size), ten chairs (full size), three routers, and

fifteen stools (medium size). We are willing to 2) business relationship with
your organization and we are 3) a positive response from you also. Please
4) our order shortly we will be very thankful to you.
Regards
Mr. Johnes.
a) consider b) create
expecting need
create expecting
need consider
C) need d) expecting
Create create
expecting need
consider consider




3.5CutyanuoHHbIe 3a1a41

JInst mpoMeKyTOYHOU aTTecTanuu (IK3aMEH) MPEeayCMOTPEHBI CUTYaIlMOHHBIE
3a/1aud, KOTOPbhIE HOCAT SPKO BHIPAKCHHBIH MPAKTUKO-OPUCHTUPOBAHHBIN XapakTep.
Pemenve cuTyamMoOHHBIX 3a7ad CIIOCOOCTBYET PAa3BUTHIO HABBIKOB CaMOOPTaHU3AINH
y4eOHOH  NeATeNbHOCTH,  (OPMHUPOBAHWIO  YMEHHUS  OOBSCHITH  SIBIICHHUS
JEHUCTBUTEIHLHOCTH, PA3BUTHIO CIIOCOOHOCTH OPHUEHTHUPOBATHCS B MHUPE IICHHOCTEH,
MOBBINICHAIO YPOBHS S3BIKOBOM TPAaMOTHOCTH, MPOQeCcCHOHATLHON opueHTanuu. Bo
BCEX CIyYasX peIICHHe CHUTYaIl[MOHHBIX 3a/Jad HalpaBlICHO Ha JIOCTIKCHUE
METaNpPEeIMETHBIX PE3yJIbTaTOB, TO €CTh 00Pa30BaTEIBHBIX PE3YIhTATOB, BHIXOISAIINX 32
pamMKy yueOHOTO TIpeIMeTa i MPUMEHUMBIX B Pa3HBIX BUAaX JACSITEIbHOCTH.

CHTyaHHOHHbIe 3ajavyu, BHOCUMBIC B IK3aMEeHAIITHOHHBIN ounjier

1 "Bbl mosaere 3asBKy Ha padoty". Kakue HeoOxouMblie IpodeccuoHaIbHbIe
HaBbIKM y Bac ectp?

2. Bel oueHb wu3BecTHBI dYenmoBek'. PacckakuTe HCTOPHIO CBOETO CTapTa
KYPHAJIUCTY, KOTOpbIM OepeT y Bac MHTEPBBIO B EPBHIN pa3.

3 "Bsl xypHamucT". Bbl XOTHTE cAenaTh CEpUIo PemopTaXkel, paccKa3biBas O
cBoell npogeccuu.

4 "Bpl Kynuiau HEKaYeCTBEHHBIM TOBap B MHTEpHET-MarazuHe». Kak Bbl
dbopmMupyeTe CBOIO MPETCH3UIO?

5. BwI Hanwm xoporto omaunBaemMyro padoTy". Kak Bbl 00bSICHUTE CBOEMY
paboToaaTesnto MPUYUHBI CBOETO yXxo 1a?

6. Bbl mnomyuusnum JenoBoe MUCBMO OT CBOEro MapTHepa U3  AHIIHM.
[Ipoananusupynre CTPyKTypy NUCbMA.

7. Bbl mocetunu cTpouTeNbHbIN 3aB01 BO @panimu. OOBICHUTE €ro MpaBoOBYIO
dbopmy ob1iecTBa.

8. Komananposka B Aurnuio. PacckaxuTe 0 CBOUX BICUATICHUSX.

9. "BeI cTaxep B 3apy0OexHON KOMIaHUH 10 TerutocHa0kerno". Kak Bo
OMMUILETE KYJIbTYpPY paOOThI 3TOI KOMITAHUH.

10 "Bml yyacTHUK MeXIyHapoaHOW HayyHOWl KoH(pepenuuun". Kakue
MOJATOTOBJIEHHBIE 3TAMNbI BBl IPOXOAUTE?

11 "Bsl ynTaeTe JIEKUUIO Ha aKTyalbHYI0 TeMY ''bBe30macHOCTb 31EKTPOCTaHIUN .
Kaxkue HayuHble KuIIe Bbl 0053aT€IbHO UCTIOb3yeTe?

12 "BsI cTyneHT nepBoro kypca auHOyprckoro yuuepcurera'. CpaBHUTe
cuctemy oopazoBanus B Poccuu u B llloTnanguu.

13 "Bs1 npuriaiieHsl Ha TeIEBU3MOHHOE Meporpustue. Pacckaxkure 00 ycmexax
CTPOUTEIIBHOM OTpaciu B Bameit ctpane

3.6 IIpomeskyTOoUHAsI aTTECTALMS

B cooTBeTcTBUU ¢ yueOHBIM TIaHOM 10 HanparieHuto nmoarorosku 08.04.01.
«CtpoutensctBoy MO  JAUCHUIUIMHE «VHOCTpaHHBIA sB3BIK B TpodecCHoHATEHON
AEATENLHOCTH (HEMEUKHUH)» B KauecTBE MPOMEKYTOYHOW aTTeCTallii MpPEeIyCMOTPEH
HK3aMEH.
K sx3ameHarnmoHHOMY OWIIETy TIPHIIAaraloTCs JIGKCUKO-TPAMMAaTHYECKHUI TECT, TEKCT Ha



HHOCTPAHHOM (HCMCHKOM) A3BIKC U CUTyYallMOHHAs 3aaa4a.

BOHpOCbI, BBIHOCHMBIC HA JK3aMEH

Panel heating

Potential for Natural Ventilation and Operable Windows
Residential buildings

Sources of Energy

South/North Stream Project

State and Local Heat Supply Planning
Steam heating system

Systems of Heating

. Tankless heaters

10.Ventilation Plants

11.Water Heating& Water Heaters
12.\Water Treatment

13.Water-Supply

14.Construction.

15.Construction of houses.

16.Buying real estate.

WoNohkwWNE

Oopa3zen 3x3aMeHALIMOHHOT0 OUJIeTa
MuHucTepcTBO cenbekoro xossucrea Poccniickont denepanun
denepanbHOE rOCyAapCTBEHHOE OrOIKETHOE 00pa30BaTEIbHOE YUPEKICHUE BBICHIETO 00pa30BaHMs
CapatoBckuii rocyaapcTBEHHBIN arpapHblii yHuBepcutetr nMenu H.M. Basuiiosa
Kadenpa «IHOCTpaHHBIE SI3BIKM U KYJIBTYPa PEUM»

BK3AMEHAIIMOHHBIN BUJIET Ne 1
no pucuuiuinie «MIHOCTpaHHBIH A3bIK B TPO(ECcCHOHATBHOM 1eATEeNbHOCTH (QHTTIUNHCKUN)»

1. Jlexcuko-rpaMMaTH4eCKHii TeCT.

2. UYrenue unoszpiuHoro Tekcra "All-Year Conditioning" u nepenaua ero cojepxaHus Ha
PYCCKOM $I3bIKE.

3. CwuryanuonHas 3aaua: « You are a first-year student at the University of Edinburgh." Compare
the education system in Russia and in Scotland.

JlaTa
3aB. kadeapoii
«MHOCTpaHHBIE A3BIKU U KYJIBTYpa PEUN»
4. Metoanueckne MaTepuaJibl, onpeae/siionue Nnpoueaypbl OlleHNBAHUS 3HAHUIA,
YMeHUIi, HABBIKOB U (MJIM) ONBITA AeATeJIbHOCTH,
XapaKTepU3yIIUX 3Tanbl (JOPMHUPOBAHUA KOMIIETEHUMN

4.1 Ilpoueaypbl OleHNBAHUS 3HAHU, YMEHUI, HABBIKOB
U (WJIH) ONBITA eATEeJbHOCTH

KounTponb pe3ynpraToB 00ydueHHs 0OydYarOIIUXCsl, ITAlOB U YPOBHA (HOPMUPOBAHUS



KOMIETCHIIUNA 10 TUCIHUIUIMHE «HOCTpaHHBIA S3BIK B MPOQPECCHOHATBHON NEATeIbHOCTH
(HEMELIKHi1)» OCYIIECTBISIETCS] Yepe3 MPOBEIEHUE TEKYIEro W KOHTPOJS CaMOCTOSTEIHHOM
paboTHI.

@DOopMBI TEKYIIIETO U UTOTOBOTO KOHTPOJIS U KOHTPOJIBHBIC 3a/IaHUS I TEKYIIETO
KOHTPOJIA pa3pabaTeiBarOTCs Kadeapoil HCX0os U3 CeUPUKA JUCIUILTAHBI, 1
YTBEPXKIAOTCS HA 3aceaHuM Kadeaphl.

4.2 Kputrepuu olleHKM 3HAHMIi, YMeHHH, HABBIKOB M (WJIH) ONBITA 1eATEJIbHOCTH,
XapaKTepu3yIluXx 3Tanbl GopMHUpPOBaHUS KOMIIETEHIUI B IIpoLecce 0CBOCHUSA
00pa30oBaTeJIbHON NMPOrPAMMBI

Onucanue IIKadbl OILCHUBAHUS JTOCTUXKEHUS KOMIETEHIUA 1O JUCHUILIUHE
MpUBEICHO B Tabsuiie 7.

Tabmuma 7
YpoBeHb OTmeTka 1o nATHOANIIBHOM cucTeMe Onucanue
OCBOCHMS (mpomexyTO4YHasi aTTecTalus)
KOMIIETEHIIUU
6bICOKUTL «OTJINYHOY OOyuarommiicss OOHApPYXXWJI BCECTOpPOHHEE,

cucreMaTMyeckoe M INIyOOKoe  3HaHMe
yuyeOHOro  MaTepuanga, yMeeT CBOOOJHO
BBIIIOJHATh  3aJaHusi, INPEAYyCMOTPEHHBIE
IIPOrpaMMOH, YCBOMJI OCHOBHYIO JINTEPATypy U
3HAKOM C JOINOJIHUTEIBHOW JIMTEpaTypoOu,
PEKOMEHI0BaHHOMU IIPOrpaMMoON. Kax
IIPaBUIIO, o0yyaromuics IIPOSIBIISIET
TBOPUECKHE CIIOCOOHOCTH B TOHUMAaHUH,
U3JI0KEHUU U MCIOJIb30BAHUU MaTepHalla

ba3zoeuli «XOpOILIO» OOyuaromuiics OOHapyXWJI TOJHOE 3HaHUE
y4yeOHOro Marepuana, YCIEIIHO BBIIOJIHSIET
NPEAYCMOTPEHHBIE B IpOrpaMMe 3aJlaHus,
YCBOMII OCHOBHYIO JIUTEpaTypy,
PEKOMEHIOBAHHYIO B IPOrpaMMe

nopozoeulit «YZAOBIIETBOPUTEIBHO» OOyuatomumiicss 0OHapy>KUJI 3HAHUS OCHOBHOT'O
yueOHOro MaTepuaga B oObeme,
HEOOXOAUMOM JUIsl JajbHEWIed ydeObl u
npejncrosimied  paboTel 1Mo mpodeccud,
CIPABIIIETCS C BBINOJHEHUEM IPAKTHYECKHX
3aJlaHul, MPEeIyCMOTPEHHBIX MPOrpaMMOii,
3HAKOM c OCHOBHOM JUTEPATYPOH,
PEKOMEHJIOBAaHHOM MPOrpaMMOM, JIOIMYCTHII
IIOTPEIIHOCTH B OTBETE€ HA DK3aMEHE WM IpHU
BBITIOJTHEHUH 3YK3aMEHALMOHHBIX 3aJaHuil, HO
o0nagaer HEOOXOAWMBIMU 3HAHUSAMH JUIA UX

YCTpaHCHHUA 1o PYKOBOJACTBOM
npenoaaBaTens
— «HEYIOBJICTBOPUTEIHHOY OOyuatomuiicss  oOHapyKuj  TpoOensl B

3HAaHUSIX OCHOBHOTO Y4eOHOro Marepuania,
JONyCTWJI ~ NPUHLMIUAIBHbIE OHIMOKH B
BBIIIOJIHCHUM NPELYCMOTPEHHBIX IPOrPaMMOM
MIPaKTUYECKHUX 3aJaHui, HE MOXKET
NPOJOIDKUTh OOydeHHEe WM TNPHUCTYIUTh K
po¢ecCHOHATILHON JNEeATEIbHOCTH 110




YpoBeHnb OtmeTKa Mo NATHOAIILHON CUCTEME Onucanue
OCBOCHUS (mpomexyTO4YHas aTTecTaLus)
KOMIIETEHIINH

OKOHYaHMU 00pa30BaTENIbHON OpraHU3aIUH
0€3 IOMOJIHUTEIbHbBIX 3aHATHH

4.2.1. Kputepuu OlleHKH YCTHOIO OTBETA NPH MPOMEKYTOYHOM aTTecTAllUU

[Ipu oTBeTE HA BONPOC OO0YUAIOIIUNCS TEMOHCTPUPYET:

3HAHMSI: YBEPEHHOE 3HAHUE JIEKCUKH, ITPABUII IETIOBOTO ATUKETA; PEUb NPAKTUYECKHU
CBOOOJIHA OT rPAMMATHYECKUX OLTUOOK, HE 3aTPYAHSIETCS C OTBETOM IPU BUIOU3MEHEHUU
3aJaHul;

YMEHHUS: CTPOUTH BBICKA3bIBAHUE B HOPMAJIBHOM TEMII€ C COOJIOJCHUEM JIEKCHUKO-
rpaMMaTUdecKuX M (POHETUUECKUX MPaBUJI; aJICKBAaTHO U OBICTPO pearupoBaTh HA PEILIUKHU
co0OeceTHNKa;

BJIaJleHHEe HABbIKAMH: pal0OThl C TeKCTaMu MPOPECCUOHATBHOTO U JICJIOBOTO
xapaktepa (MOUCK, YTEHHUE, aHajdu3, MHTEpPOpeTalus); TBOPUECKOTO  PEILICHUS

KOMMYHI/IKaTI/IBHBIX 3a1a4.
Tabmuma 8

Kpurtepun onenku

OTJINYHO 00yJarOIIMHCS TEMOHCTPUPYET:
- 3HaHUE MarepHala (JIEKCUKY Tpo(eCcCHOHATBHOTO U HAyYHOTO

XapakTepa; pa3HooOpa3Hble IpaMMaTHYECKHE CTPYKTYPHI,
o0ecreynBaroue KOMMYHUKALUIO PO eCcCHOHATBHON
HAIPaBJICHHOCTH; TIPABUIIA IEIOBOTO dTHKETA; OU3HEC-peasnn),
XOpOILIO OPUEHTUPYETCS B MaTepualle, HE 3aTPYAHSETCA C OTBETOM
IIPY BUIOM3MEHEHUH 3aaHN;

- yMeHue cBOOOJHO BecTH Oeceny (Mpu mpuemMe Ha paboTy,
COCTaBJICHUH OM3HEC-TUIAHOB, OOIIEHUH IO Tele(OHY, MTPOBEICHUU
JIeTIOBBIX BCTPEY, MPE3EHTALHi); COOII0IaTh OUEPEHOCTh TPH OOMEHe
pEeIUIMKaMH; 1aBaTh ApI'yMEHTUPOBAHHBIE U PA3BEPHYTHIE OTBETHI HA
BOIIPOCHI COOECETHNKA; TIOI/IEP)KUBATh OECeTy, a TaKKe
BOCCTAHABIIMBATH €€ B cllyyae cOos (mepecnpoc, yTOuHEHHe);

- YCIENIHOE ¥ CUCTEMHOE BJIaJICHUE HaBBIKAMU YTCHHS U OLICHKH
MPEACTABICHHBIX JAaHHBIX (PE3yJIbTaTOB OMIPOCOB, JIEIOBBIX
JIOKYMEHTOB, CBEJICHUI TIEPCOHATFHOTO XapaKTepa v T.1.)

XO0po1Io oOy4aromuics AeMOHCTPUPYET:
- 3HaHUE MaTepHualia, He TOMYCKAeT CYIIECTBEHHBIX HETOYHOCTEI;

- B IIEJIOM YCIICIITHOE, HO COJICPIKaIlIne OTACTbHBIE MPOOEITbI, yMEHHUE
BecTH Oeceny (Ipu mpremMe Ha paboTy, oOIeHnu 1o Teseony u T.1.);

- B IICJIOM YCIEIIHOE, HO COJIepIKaIIee OTIeIbHBIC IPOOEITBI UITN

COIMPOBOXKAAOIICECA OTACIbHBIMU oImnOKaMHu BJIaJJCHHUEC HaBbIKaMU




YTCHUSA U OLUCHKU NPCACTABJICHHBIX JaHHBIX (pe3y.]II>TaTOB OIIPpOCOB,
ACJIOBBIX NTOKYMCHTOB, CBG,Z[GHI/Iﬁ NEpCOHAJIBHOTO XapaKTepa u T.I[.)

YAOBJIETBOPUTEJIBHO

00yyJarouuics 1eMOHCTPUPYET:

- 3HaHUS TOJHKO OCHOBHOTO MaTepuasa, JOIMyCKaeT HETOYHOCTH,
JIOMTyCKAaeT HETOYHOCTH B (POPMYITMPOBKAX, HAPYIIACT JOTHYECKYIO
MOCTIeIOBATEIbHOCTD B U3JI0KEHUHU MPOTPAMMHOT0 MaTepHara;

- B ICJIOM YCIICHIHOC, HO HEC CUCTCMHOC YMCHUC BCACHUSA 66C€I[BI; HC
MMPOABJIACT pCUYCBYIO MHUIIUATHUBY, YTO CYIICCTBCHHO 3aTPYAHACT
KOMMYHHUKAIIUIO,

- B IIEJIOM YCIIEUITHOE, HO HE CUCTEMHOE BJIa/ICHHE HABBIKAMU YTCHUS U
OIICHKHU MPEACTABICHHBIX JaHHBIX (PE3yJIbTATOB OMPOCOB, JIETOBBIX
JIOKYMEHTOB, CBEJICHUI NIEPCOHATIBHOTO XapaKTepa U T.1.)

HECYAOBJIETBOPUTE/IBLHO

oOyyJarouuics:

- He 3HAeT 3HAYMUTEJIbHOM YacTHU MPOTPaMMHOI0 MaTepuaa, mioxo
OPUEHTHUPYETCS B JICKCHYECKOM MaTepHalie, HeOOXOIUMOM JIJist
aHaJM3a JUYHOCTHBIX Ka4eCTB MPHU MOA00PE KaHIuaaTa Ha
JOJDKHOCTB, pa0OTHI C DJIEKTPOHHOMN MTOYTOH, JIEJIOBOM
KOPPECHOHICHIIUEN U T.J.; HE 3HAET MPAKTUKY NPUMEHEHUS
MaTepuana; JI0MycKaeT CyleCTBEHHbIE IpPaMMaTHYeCKIe OIIHOKH,
BCJICJICTBHE YETO PEUb BOCIIPUHUMAETCS C TPYIOM;

- HE yMEeT UCIOJIb30BaTh METO/IbI U IPUEMBI PAOOTHI C JEKCHUECKUMHU
€IMHHLIAMU, aHAJIN3a IPaMMaTU4YECKON CTPYKTYPbI IPEIJIOKEHNH,
JIOTUYECKOTO MOCTPOCHUSI BHICKA3bIBAHUS U T.JI.; JTOMYCKAET
CYLIECTBEHHbIE OLIMOKHU, HEYBEPEHHO, C OOJIBLIINMU 3aTPYAHEHUSIMU
BBITIOJIHSIET CAMOCTOATEIbHYIO paboTy, OOJIBIIMHCTBO 3aJaHHH,
MIPEyCMOTPEHHBIX TPOTrPaMMOI TUCHUIUIMHBI, HE BBIIIOJIHEHO;

- oOyyJaromuiics He BIIaJieeT HAaBBIKAMU YTCHUS U OIICHKU JaHHBIX /
pe3yIbTAaTOB MPEICTABICHHBIX IAHHBIX (PE3YJIHTATOB OMPOCOB,
JIETIOBBIX JIOKYMEHTOB, CBEJICHUI MMEPCOHAITBHOTO XapakTepa u T.11.),
JIOTTYCKAaET CYIIECTBEHHBIE OITMOKH, C OOJBIIUMHU 3aTPyTHEHUSIMU
BBITIONTHSIET CAMOCTOSATENHHYIO paboTy

4.2.2. Kputepuu olleHKH 0KJIa1a
Brictynas ¢ nokiagom, 00yyaromunics 1eMOHCTPUPYET:
3HAHMe: OCHOBHBIX TEPMUHOB U MOHATUI; MTpaBUiia oQpopMIIECHUS ;

YMEHME: BbIICIIUTb OCHOBHBIC ITOHATHA U TCPMUHEBI U IIEPEAATh UX HA MHOCTPAHHOM A3BIKEC,
BJAICHUEC HABbIKAMM: [IOMCKA, aHAaJIM3a, OCHKHN WU I'PaMOTHOI'O IMPCACTABIICHUA MaTCpHajia

IETI0BOT0, HAYYHOTO M MPO(ECCHOHATBHOTO XapaKTepa.

Tabmuma 9

Kpurepuu ouieHKH 10KIa1a




OTJIMYHO oOy4aromuics AeMOHCTPUPYET:

- COOTBETCTBHE COJCpXKAHUS 3aABICHHONH TeMe; HOBHU3HY H
CaMOCTOSITENIbHOCTh B MOCTAHOBKE MPOOJIEMbI; NIyOUMHY MPOHUKHOBEHUS
B TEMy;, JIOTHYHOCTh IIOCTPOCHHUS; TPAMMATHYECKYIO MPaBHILHOCTh
MOCTPOCHUS (pa3 Ha UHOCTPAHHOM SI3bIKE; COOI0IeHIE OPHOIMUUECKUX
HOPM; pa3Ho00Opa3ue MCIOIb30BAHHBIX A3BIKOBBIX CPEICTB; COOIIOICHUE
perjamMenTa;

XO0po1Io oOyuaromuiicss AEMOHCTPUPYET:
- COOTBETCTBHE COJIEPKaHUsI TEME; HETOUHOCTH B U3JIOKEHUU

Marcpuraia, HE3SHAYUTCIbHOC KOJIMYCCTBO OIIHOOK IIpr IOCTPOCHUN
(bpa3 Ha MHOCTPAHHOM A3BIKC U B IIPOU3HOIICHU U, HCO6XOI[I/IMBII7I
MHWHUMYM HCIIOJBb30BAHHBIX A3BIKOBBIX CPCIACTB; CO6J'IIO,I[CHI/IG
PETIIaMCHTA,

YAOBJIETBOPUTEIBHO 00y4aroIuics 1EMOHCTPUPYET:
- CYLIECTBEHHbIE OTCTYIIJICHUS OT TPEOOBaHUM K JIOTUKE TOCTPOCHHUS

JOKJIaJa; TEMA OCBEILEHA YaCTUYHO; JOIIYILEHbI TPAMMATUYCCKUE U
opdosnuUecKre OMMOKH; MPUCYTCTBYIOT HECOOTBETCTBHUS B BBIOOPE
3HAQ4YECHUI OTIENIBbHBIX TEPMUHOB; HE3HAUYNTEILHOE OTCTYIUIEHUE OT
perilaMeHTa;

HEYTOBJICTBOPUTEJIbHO O6y‘lﬁIOH.IPII>iCH ACMOHCTPUPYCT:
— TEMa HC paCKpbITad; OTCYTCTBYCT HOBU3HA IIPU ITOCTAHOBKE HpO6J’I€MH;

B JIOKJIQJIE COJICPKUTCS 3HAUUTEIIBHOE KOJTMYECTBO TPAMMATUYECKUX U
opdosnuuecknx ommOOK; OTCTYIUIEHUE OT PETjaMeHTa BBICTYIUICHHUS.

4.2.3. Kputepuu OlleHKHU BbINOJHEHNSI KOHTPOJbHBIX PadoT

[Tpu BBIMOTHEHUU KOHTPOJIBHBIX PA0OT 00yUYaIOIIHIICS JEMOHCTPUPYET:
3HAHHUe: JICKCUKU JIEJIOBOr0, HAyYHOro M Npo(eCcCHOHAIBLHOIO XapakTepa; 0COOEHHOCTEH
CJIOBOOOpa30BaHMs; BPEMEHHBIX ()OPM aKTMBHOTO U TACCHBHOTO 3aJioTa B MHOCTPAHHOM
S3bIKE;
yMeHHe: TIOHMMaThb OCHOBHOE COJIepXaHUE€ TeKcTa; o00001aTh, JeaaTh BBIBOJBI,
BBICKA3bIBaTh OLICHOYHOE CYXKIEHHUE C HCIIOJIb30BAHMEM Pa3HOOOPA3HBIX I'PAMMATHYECKHX
KOHCTPYKLIUH;
BJIa/IeHHE HABBIKAMM: S3bIKOBOM JOTaJKM O 3HAUEHUHU HE3HAKOMBIX CJIOB; YTCHHS, aHAIN3a
M MHTEpIpEeTalMy MPEeACTaBICHHOr0 Marepuana npo(ecCHOHAIBbHOTO U JIEJIOBOTO

Xapakrepa.
Tabmuma 10

Kpurepuu oueHk# BbINOJHEHUS KOHTPOJIbHBIX padoT

OTJIMYHO oOy4aromuics AeMOHCTPUPYET:
- 3HaHHE JIEKCUKH, COOTBETCTBYIOLICH IIOCTABICHHOH 3a/1aue; yMEHHUE

UCIOJIB30BATh COOTBETCTBYIOIINE BPEMEHHBIE ()OPMBI aKTUBHOT'O U
MACCUBHOTO 3aJI0Ta NP OTBETE; OTCYTCTBUE IPaMMaTHYECKUX OLIHOOK
WJIY MX HE3HAYUTEIIBHOE KOJIUYECTBO, HE MIPEINATCTBYIOLIEE PEILIEHUIO
KOMMYHHMKATHUBHOM 3a/1ayll; OCHOBHOE TIOHMMAHUE COJIEP/KaHUs TEKCTA
po(eCCHOHATILHOTO WU JIEJIOBOI0 XapakTepa 1 3HaYeHHe




HC3HAaKOMBIX CJIOB I10 CHOBOOGpaBOBaTCJIBHBIM QJIEMCHTAM HJIU 110
CXOACTBY C POAHLIM SI3BIKOM.

XO0po1Io 0o0y4aromuics AeMOHCTPUPYET:

- 3HAaHHUE OCHOBHOM JICKCMKH, COOTBETCTBYIOIIEH MTOCTABICHHOMN 3aJay4e;
YMEHHE HCMOJIb30BaTh 3HAKOMbBIE I'PAMMATHYECKHE KOHCTPYKLHU IPU
OTBETE; JOMYCKAeT HE3HAYUTEIbHOE KOJMYECTBO OIIMOOK; 3HAYECHUE
OTJICIbHBIX CJIOB M CJIOBOCOUYETAHHI BBHI3BIBACT 3aTPYAHECHHUE.

YI0BJIETBOPHUTEIbLHO oOyyaromuiicss AEMOHCTPUPYET:
- 3HaHue 0a30BOI JEKCHUKH, JOIMYCKasi OTAEIbHbIE HETOYHOCTH B

ynoTpeOJIeHUH OTAEIbHBIX CJIOB; YMEHHE UCII0JIb30BaTh IIPOCTHIE
rpaMMaTH4YECKHE CTPYKTYPBI, I0IIycKasl IPX 3TOM 3HAYUTEIBbHOE
KOJIMYECTBO OMIMOOK; C TPYJIOM OPUEHTHUPYETCS B TEKCTE; paboTa ¢
HE3HAKOMOM JIEKCUKOU BBI3BIBAET CEPhE3HBIC 3ATPYAHEHUS, UTO
MIPUBOJIUT K OIIMOKAM B PEIICHUH MTOCTABICHHOM 3a/1a4H.

HEy/10BJIETBOPHUTEIHLHO oOyuaromuics:
- HE BJIQJICET JICKCUKOM, COOTBETCTBYIOIIEH ITOCTABICHHOM 3a/1a4€; HE

3HAET MPaBWJI 00pa30BaHUS BPEMEHHBIX (OPM TJIarojioB aKTUBHOTO U
MIACCUBHOTO 3aJI0T'a; JOIyCKaeT O0JIbIIOE KOJTUYECTBO
rpaMMaTHYeCKUX OIMOOK MPU OTBETE; HE OPUEHTUPYETCS B TEKCTE,
HE CeMaHTU3UPYET HE3HAKOMYIO JIEKCHKY MPO(EeCCUOHAIBHOTO U
JIEJIOBOTO XapakTepa.

4.2.4. KputTepuu OLleHKH pelleHusl CUTYallHOHHOM 3a1a4u
NP NPOMEKYTOYHOM aTTecTauuu

[Ipu pemieHnn CUTYalIMOHHOM 33a1a4l O0y4YarOIIMACs 1IEMOHCTPUPYET:

3HAHUA: JIEKCUKO-TPAMMATUYECKOr0 Marepuana JJjs IPEArnoyiaraeMoro peueHus
KOMMYHUKATUBHOH  CHUTYallMOHHOW  3ajJaud, JICMCTBUM, OTpakalommx paboTy ¢
nHpopMaruei, MociaeI0BaTeIbHOES BBHITIOJIHECHUE PAa3JIMYHBIX MBICIUTEIBHBIX OIEepAIIHil:
O03HAKOMJICHUE - IOHUMAaHUE - TPUMEHEHNE — AHAJIU3 — CUHTE3 — OLICHKA.

YMEHHUS: TTOHUMATh CMBICIT COOOIIEHUH, BBIJICTIUTh OCHOBHBIE TTOHSTHUS U TEPEaTh UX
HAa WHOCTPAHHOM S3bIKE, OTOWMpaTh WH(POPMAIMIO I PEUIeHUS KOMMYHHKATHBHOU
CUTYallMOHHOM 334U,

BJIAJICHME HABBIKAMHM: TPUMEHEHUS TEOPETUYECKUX 3HAHUW JId PpEIICHUA

KOHKPETHOM KOMMYHUKATHUBHOW CUTYallMOHHOW 3aJ1a4yl Ha IIPAKTHUKE.
Tabmuma 11

Kpurepuu oueHku 3¢ppeKTUBHOCTH PelIeHUs] CUTYALUOHHOMN 3a1a4H

Otimn4Ho 00yYaromuncs: 1eMOHCTPUPYET:

—OTCYTCTBHE OIIMOOK MPU UCHOJIB30BAHUU JIEKCUYECKOTO U
rpaMMaTH4YecKoro MaTepuaia; HaTuuue 3HaYUTeIbHOTO
CJIOBApHOIO 3araca;

- YBEPEHHO, JIOTUYHO, TIOCJIEI0BATENILHO U apTYMEHTUPOBAHO
U3JIaraeT CBOE PEIICHHUE;

- YCIIEIIHOE U CUCTEMHOE BJIa/ICHUE HaBbIKAMH UYTEHUS U
TOBOPEHMSI IPU PEeLUICHUH KOMMYHUKATUBHOM 3a/1a4M, HaBbIKaMU
NOHUMaHMs OOIIETO COJePKAHUS YCIIBIIIAHHOTO WIIN




MPOYHUTAHHOI'O.

Xopoiuo 00ydaromuics AeMOHCTPUPYET:

— COBEPILICHUE HE3HAYNTEIbHBIX OIIMOOK B YCTHON peuH MpH
UCIIOJIb30BaHUH JIEKCHUECKOTO U TPAMMATHYECKOTO MaTepHraa;
HAJIMYUE B PEYU HEKOTOPBIX 3aTPYAHCHUI TP UCIIOJIb30BAHUH
CIIOBApHOTO 3ariaca,

- CTYJICHT CAaMOCTOSTEJILHO U B OCHOBHOM TIPABHJILHO PEIIIHIT
NPaKTHYECKYIO 33124y}

- B 11€JI0M YCIICIIIHOE BJIAJICHHE, HO COJIEPIKaIIee JICKCHKO-
T'paMMaTHYCCKUC MTOTPCIUIHOCTH, NPCIATCTBYIOINEC TIOHUMAHUTO
BBINIOJTHIEMON KOMMYHHKATHBHOM 3a/1a4uu.

Y10BJ1eTBOPUTEIBHO oOy4aromuiicss AEMOHCTPUPYET:

— 3HAUUTEJIbHbIE TPYJHOCTH B U3JI0KEHUU U Oecelie 1o TeMe,
UCIIONIB3YeT OTPAHNYEHHBIH 3amac CJIOB, HE BCET1a COOIo1as
HOPMBI HHOCTPAHHOT'O SI3bIKA IIPU PELIEHUH KOMMYHUKATUBHON
3ajauy;

— ci1a00, HEYBEPEHHO apryMEHTHPYET CBOE PELICHNUE;

— OTBCTHI Ha JOMTOJHUTCIIBHBIC BOIIPOCHI HEAOCTATOYHO UCTKHE U
coJiepKat OLIMOKH, MEIIatoIINe TOHUMAaHHUIO HHOSA3BIYHOTO
BBICKAa3bIBaHUA.

HeynoBierBoputeibHO | 00ydaromMics AEMOHCTPUPYET:

— OTCYTCTBHE PEUICHHs KOMMYHHKATHBHOM 3a/1a4d, O0JIbIIOEe
KOJINYECTBO IpyOBIX OLIMOOK, 3aTPYAHAIOINX HOHUMAHUE;
OTPAaHNYEHHOE KOJIMYECTBO IEMEHTAPHOM JIEKCUKH, HE
IIO3BOJISAIOIIEH BBITIOJIHUTD ITOCTABICHHYI0 KOMMYHUKATHBHYIO
3aj1ady.

- OTCYTCTBYIOT OCHOBHBIE HaBBIKM YCTHOW PEUH, HET PEILICHUS
KOMMYHHUKATUBHOW CUTYallMOHHOM 3aJ]auu.

4.2.5 Kputepuu olleHKH BBITOJTHEHNUS] TECTOBBIX 3aIaHU

[Ipu BBITIOTHEHUN TECTOBBIX 3aJIaHUIN O0YYAIOIIUICS JEMOHCTPUPYET:
3HAHME: OCHOBHBIX (JOPM TIJIarojioB; 3HAYEHUE U OCOOCHHOCTH CHPSHKEHHUS MOJAbHBIX
IJIaroJoB; BpEMEHHBIX ()OPM aKTUBHOT'O U IMACCUBHOIO 3aJIOTOB; CTPYKTYPhl HHOUHUTUBHBIX
Ipynmn u O0OpOTOB; OCOOEHHOCTEH CTPYKTYphl MPOCTOTO U CJOXKHOTO TMPEJIONKEHUS,
CTETIEHU CPABHEHMUS MPUJIaraTelIbHbIX U HAPEUUN.
Tabmuma 12
Kpurepuu ouieHKH BBINOJIHEHUS TECTOBBIX 3aIaHU I

OTJIUYHO 00ydJaronuics J1eMOHCTPUPYET:

- 3HAaHME JIEKCUKO-TPAMMAaTHYE€CKOTO MaTepuasa; MpaBWIbHO BBICTPAWBAaET
MPOCTOE U CIIOKHOE TPEAJIOKEHUE; HE OMyCKaeT OMMOOK MPH BBIMOTHEHUH
3a/laHnii; npaBmiibHO BbIONIHEHO 100-86% 3ananuit

XOPOIIO 00yJaroNuics JIEMOHCTPUPYET:

- - 3HAaHWE OCHOBHOHM JIEKCHKH, COOTBETCTBYIOIIECW TOCTaBICHHON 3ajade;
UCIIOJIb30BAaHUE 3HAKOMBIX TI'pPaMMaTHYE€CKMX KOHCTPYKLUMH TIPH  OTBETE;
3aTpyJHCHHE IIpU  IEpEeBOAEC  OTACIBHBIX CJIOB M  CJIOBOCOYECTaHUM;
HE3HAYUTENIbHOE KOJMYECTBO OIIMOOK: MpaBUJIbHO BBIMONHEHO 85% - 73%
3aJlaHu i

YIOBJIETBOPUTEIHHO oOyJarouuics 1eMOHCTPUPYET:
- 3HAHME OTIEIbHBIX aCMEKTOB JIEKCUYECKUX U TIpPaMMaTHYECKUX TeM, HO
JIOTYCKaeT 3HAYUTENIbHOE KOJWYECTBO OIIMOOK NpH BHINOJHEHUM 3aJaHUM,




TpeOyIoLIMX HW3MEHEHHs (OPMBI CJIOBAa WJIM HPUMEHEHHs ONpEeAeTIeHHOM
IrpaMMaTU4YeCKON CTPYKTYpPBbI, IPaBUIIbHO BBINOIHEHO 72%- 60% 3ananuii

HEY/IOBJICTBOPUTEIHHO | OOyJarOIIUiics HE 3HACT:

- TpaMMaTHUYECKUX MPaBUJ; JOMYCKAaeT OOJIbIIOE KOJUYECTBO OLIMOOK; HE
OPHEHTHPYETCS B TEKCTE, HE CEMaHTU3UPYET HE3HAKOMYIO JICKCHKY JIETIOBOTO H
HAy4YyHOTr'0 XapaKTepa; IPaBUJIBHO BBIIIOJIHEHO MeHee 60% 3anaHuil.
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